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ROSANNA M. FOUHY 
MEdL, MRE, BCom, BA, Grad Dip Tchg 
 

+64 21 424 174  1/49 Alberton Ave, Mt Albert, Auckland   rosannafouhy@gmail.com 

PROFILE 

 CAREER GOAL – To be principal of St Mary’s College 

I have the qualifications, professional experiences, personal skills and attributes to be a successful and 
inspiring Principal at St Mary’s College. I have proven myself to be an effective and visionary leader in a 
Catholic school in the Mercy tradition. I am committed to Catholic Education.  

 

PROFESSIONAL LEADERSHIP SKILLS 

I will bring the following skills to the position of principal of St Mary’s College: 

 Strategic alignment to management and learning systems. 

 Strengthen and promote the Catholic Character and Mercy Charism. 

 Strengthen the academic learning culture for all students to ensure that there is equity and 

excellence in the college. 

 Excellent quality events.  

 Engagement of families, friends, old girls to feel part of the community of the college.  

 Ability to develop innovation within tradition in all aspects of the college.  

 Partnership with community businesses to ensure relevance of education. 

 Strengthen the many opportunities for young women particularly in music, culture and sport.  

 Political nous to navigate the complexity of education today. 

 Prudent financial management.  

 

ACADEMIC QUALIFICATIONS  

 Master of Educational Leadership ……………………………………………………………….............                December 2015 

AUT 
 

 Master of Religious Education …………………………………………………………………………………                           April 2011 

ACU – Australian Catholic University 
 

 Bachelor of Commerce Management & Employment relations ……………………………..…              September 2004 

University of Auckland 
 

 Bachelor of Arts English, Art History …………………………………………………………………………              September 2004 

University of Auckland 
 

 

 Graduate Diploma of Teaching (Secondary) ………………………………………………………….…                          May 2007 

University of Auckland 
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EXPERIENCE 

 Articulating ethos about Catholic Character and Religious Charism. 

 Senior Leadership team experience with diverse portfolios. 

 Curriculum leadership and performance management. 

 Collegial relationships with the Auckland Diocese, the college proprietor and trustee governance boards. 

 Working collaboratively with senior leadership teams, Heads of Departments, pastoral team. 

 Leading Professional Development sessions for whole and departmental staff.  

 Pastoral care leadership systems for students from many different cultures  

 Leading whole school change in several areas eg National alignment of curriculum Year 7-10, whole school 

uniform change for Carmel College, setting up full school service programme.  

 Community involvement of families to engage positively with the college.  

 Student leadership systems of appointment and development including setting up effective systems for 

student leadership and mentoring within appointed roles.  

 Event management for whole school assemblies, prizegiving, masses, leavers events, dinners, school ball etc  

 Strategic involvement in sport, music and culture systems. 

 

 Carmel College – Deputy Principal (Director of Learning for Mission) …….   2017 – current              

- Senior Leadership Team – strategic direction and operations                                                            Auckland 

- Developing all Catholic Special Character aspects of the College 

- Mercy Charism – promotion, including partnership with other Mercy organisations 

- Student leadership programme development and student led events 

- Leading full staff professional development  

- Leading Pastoral Care initiatives 

- Leader of Curriculum 

- Leading school/ business partnership initiatives 

- Fundraising coordinator – within school initiatives and also to coordinate requests from parents, teams, 

community based fundraising.  

- Event management - Jubilee celebrations, Graduation ceremony/ dinner, open day, parents evenings etc 
 

 De La Salle College – Director of Special Character (DRS/ HOD)…................   2010 – 2016              

- Senior Leadership Team – strategic direction and operations                                                             Auckland 

- Developing all Catholic Special Character aspects of the College 

- Developing Lasallian Charism - partnership with brothers and other Lasallian schools  

- Student leadership programme development and student led events 

- Leading full staff professional development  

- Leading faculty team of staff – curriculum development, staff appraisal  
 

 St Paul’s College – DRS / HOD………………………………………………………................  2009 – 2010              

- Working in a small boys school with limited resources                                                                          Auckland 

- Developing all Catholic Special Character aspects of the College 

- Leading full staff and departmental professional development   

- Leading curriculum development 

- Collaborating with Proprietor and Trustee boards 

- Event management – prizegiving, full school assemblies, full school masses, retreats etc 
 

 Marist College – teacher……….……………..………………………………………................  2007 – 2009              

- Religious Education, Dance, Technology, English, Social Studies, Business Studies                               Auckland 

- Curriculum development eg new technology programmes, dance programmes Year 7/8 
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CO-CURRICULAR COMMUNITY INVOLVEMENT 

 Catholic Character: 

- Sacramental programme  (Marist, De La Salle, Carmel)  

- Pompallier Shield (Marist, St Paul’s, De La Salle, Carmel)  

- Eucharistic Ministers training (Marist, St Paul’s, De La Salle, Carmel) 

- World Youth Day, Sydney, trip organisation (Marist) 
 

 Service and outreach programmes: 

- Student leadership Programme development (De La Salle, Carmel) 

- De Paul House, Young Vinnies (De La Salle, Carmel) 

- Service Programme (De La Salle, Carmel – set up new school wide programme 7-13) 
 

 Sporting programmes: 

- 1st XV Rugby manager – 1A competition (De La Salle) 

- Social volleyball manager – 6 teams (Camel) 

- 2nd XI Football assistant manager (Carmel) 

- Rhythmic gymnastics teacher in charge and choreographer (Marist) 
  

 Music and cultural programmes: 

- School Ball organisation (De La Salle, Carmel) 

- Stage Challenge (Marist, De La Salle) 

- Polyfest organisation (Marist, De la Salle)   

- Australian band trip organisation (Marist) 

- Friends of Music – set up group (Marist) 

- Whanau group (Carmel) 

- Samoan trip with staff, parents, students (De La Salle) 

 

PERSONAL SKILLS 

 Vibrant and energetic 

 Resilient 

 Ability to self-reflect and accept feedback 

 Presence at all college events 

 Committed to community involvement  

 Forming inclusive relationships  

 Excellent communication skills 

 Can delegate with purpose  

 Solution focussed  

 Authentic practising Catholic  

 

REFEREES 

 Ms Chris Allen     Ph:  021 334 483    
Principal, Carmel College    callen@carmel.school.nz 

 

 Mr Myles Hogarty     Ph:  021 762 518    
Principal, De La Salle College    hogartym@delasalle.school.nz 

  

 Sir Br Patrick Lynch FSC    Ph: 0274 905 396 
Board of Trustees De la Salle College    pat.lynch@xtra.co.nz 
(former CEO NZ National Catholic Education Office) 

  

 Ms Linda McQuade     Ph: 09 360 3057       or   021 186 6394 
Auckland Vicar for Catholic Education   LindaM@cda.org.nz 

  

 Sr Rosemary Revell RSM    Ph:  021 103 9530 
Board of Trustees, Proprietors Board Carmel College  sr.rosierevell@xtra.co.nz 
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 Monsignor David Tonks     Ph: 027 523 1642 
Parish Priest, St Joseph’s Takapuna   davidtonks@cda.org.nz 

 
Endorsements: 
 

 Mr James Bentley     Ph: 021 362336  
Headmaster St Peter’s College, Grafton 

 

 Mr Steve Dooley     Ph: 021 910923 
Headmaster Sacred Hea rt College, Glen Innes 

  

 Raechelle Taulu     Ph: 021 263 9802 
Principal Marist College, Mt Albert 

   

 Mr Kieran Fouhy     Ph: 021 655 074 
Headmaster St Paul’s College, Ponsonby 

  

 Mrs Patricia Goddard    Ph: 021 622 044    or  09 846 0230  
St Mary’s College Past Pupil’s Association, former BOT member and long time supporter of St Mary’s College 

 
 

 











 





















Page 1 of 3 
 

 

 
 
 

 
 
 

Referee’s Report  
(Confidential to Ahead Associates 
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For: Rosanna Fouhy 
Referee’s Name: Ms Christine Allen 

Address: c/- Carmel College, 114 Shakespeare Rd, Milford, Akld 
Home Phone: 09 420 5381 

Mobile Phone: 021 334483 
Work Phone: 09 486 1132 Ext. 702 

Email: callen@carmel.school.nz 
 

1. What is your relationship to the applicant? How long have you 
known them? What opportunities have you had recently to see them 
at work? 

 Rosanna is a Deputy Principal here at Carmel College with her main responsibility 
as the Director of Religious Studies.  

 I am the Principal of Carmel College and Rosanna has been employed here, in here 
current roles since January, 2017.  

 We work very closely as a Senior Leadership Team, meeting twice weekly, one 
meeting to plan day to day operations and the other to do strategic planning. 

 During her time at Carmel, I have had many opportunities to see Rosanna at work.  
 In her role as DRS, she has led many of the Special Character aspects of college. 

These include the weekly Mass; the whole school termly masses; providing a range 
of engaging activities for the Atawhai (form) groups; further developing the 
student participation in all liturgies and Special Character events; providing a 
range of PLD activities for the staff; initiating a Sacramental programme in the 
college. 

 Rosanna has played a major part in reviewing the assessment tasks and practices in 
the RE department and has supported the new HOD RE to make the tasks more 
manageable for both students and teachers. 

 In her role as Deputy Principal, she has been instrumental in leading the change 
process for the new uniform, ensuring that the students had real input; she is 
currently leading the assessment and reporting portfolio and it has been very 
pleasing to see how her leadership of the reporting has been focused on providing 
clarity and inclusion of the HODs in the development of this work. 

 One of her key responsibilities has been to work with the DP, Student learning and 
engagement, to further develop the student leadership team. It has been very 
impressive to see how this group of students now work more cohesively as an 
effective team and that these students are very much supported in their leadership 
roles. 

 She is an active participant in all of our strategic planning and work that we have 
done as an SLT and contributes well to all discussions and decision making. She is 
confident to express her own opinion on a topic and is willing to listen to the views 
of others. 

 

2. What are the main reasons that they will stand out as an excellent 
candidate for this Principal position? 

 Rosanna has been proactive in preparing for this role. She has the theoretical 
knowledge in terms of her academic qualifications and she has participated in the 
Aspiring Catholic Leadership programme. More recently, she was been involved in 
the Catholic leadership workshops that Paul Ferris has initiated. These courses 
have provided Rosanna with opportunities to widen her leadership network and 
given her practical knowledge about leading a Catholic college. 
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 A key part of this role is to lead and further develop the Special Character of the 
college. Rosanna has many years of experience in leading Special Character in a 
range of schools and has a very clear understanding of the Catholic character in 
the Mercy tradition – as St Mary’s is a Mercy college. 

 Rosanna has shown real leadership in a range of roles. One of her key strengths is 
that she works inclusively with the various groups and makes sure they have 
ownership of the change that she is leading. An example is the reporting changes 
that we are making. There has been ongoing questions about what is expected and 
how can we make it more coherent. The previous DP who had this responsibility 
(who has now left) sent out instructions but the confusion remained. Rosanna has 
taken over this role this year and, in the space of one term, had formed a sub-
committee, pulled together the variety of reporting formats at different levels, 
discussed and found agreement on the why and the formatting that was clearly 
accepted and explained to all staff. This was very impressive. 

 Her work with the uniform change, including a range of stake holders, problem 
solving with them, working long hours to meet the very tight deadlines, meeting 
those timeframes and presenting a new uniform that students are very proud to 
wear. 

 These specific examples show how Rosanna is able to listen to a range of 
perspectives, involve the key stakeholders in the change process, reach agreement 
that gives ownership of the change. 

 Rosanna is able to plan strategically and able to implement those plans to make 
them reality.  

 Rosanna has built a great rapport with the students, both as a classroom teacher 
and as a DP who has student leadership as part of her role. 

 She is a very sound and competent classroom practitioner who would be able to 
role model good teaching practice to others. 

 

3. What is their Achilles’ heel? Weakness? Or areas needing 
development? 

 The future development that I could see Rosanna needing is, as with all first time 
principals, being set up with an experienced mentor to be a listening ear and guide 
in those first initial years of principalship. 

 Rosanna is very well prepared for this next step in her career progression. She is an 
outstanding educational professional, with experience in leading learners, both staff 
and students, in a range of schools and is an effective and reflective classroom 
practitioner. 

 

4. Any other comments that will help this BOT consider this applicant? 
 I would highly recommend her for this position. Rosanna is ready for the next step 

in her career and this position would be a good fit for her skill set. 
 
 

 
Ms Chris Allen,  
Principal, Carmel College 
 



 

 

 

 

 

 

 

 



NOTES FOR REFEREE REPORT – ROSANNA FOUHY (applying for St Mary’s College Principal 
position) 

For: (Candidate to complete) 

Rosanna Fouhy_________________________________________ 

Referees Name:  Myles Hogarty_____________________________________ 

Address:  81 Gray Avenue, Mangere East______________________________ 

Home Phone:  021 762 518 _________________________________________ 

Mobile Phone:  021 762 518 ________________________________________ 

Work Phone:  276 4319____________________________________________ 

Email:  hogartym@delasalle.school.nz________________________________ 

 

 

1) What is your relationship to the applicant?  How long have you known them? What 
opportunities have you had recently to see them at work? 

 

As Principal of De La Salle I worked with Rosanna for 5 years until her departure in 2017. 
Rosanna was a member of the College Senior Leadership Team as well as being HOF 
Religious Education and DRS.   
 Rosanna worked closely with me on Curriculum development particularly with the revised 
Year 7-10 programme. We also worked together on the direction of the College in terms of 
its' Catholic and Lasallian ethos and charism. 
She contibuted effectively towards the Senior Leadership Team certainly taking complete 
ownership of her 2 key responsibilities while also adding her ideas to the wider strategic 
direction of De La Salle.   

She has established positive professional working relationships with her own Faculty and 
the wider teaching staff of the College. 

 

 

 

 

 

 

 



 

 

2) What are the main reasons that they will stand out as being an excellent candidate for 
this Principal position? 

- Well qualified - Masters in Religious Education and Masters in Educational leadership 

- Well prepared for leadership in a girls school (through a range of experiences 
in Senior Leadership teams – across a range of portfolio areas) 

- Understands that the role of the Principal is strategic leadership 

- Leads by example and in a servant model 

- Lead and manage a group of professionals with purpose - pragmatic, practical 
mind set to problems - solution focussed 

- Understands the Mercy charism. Skills in developing Charism in other schools 
proven 

- Authentically Catholic 

- Deep understanding of the ethos of the Catholic tradition and Mercy charism 

- Fit for Mission personally - resilient, courageous, service oriented 

- Passionate to lead her own school (St Mary's) – energetic, passionate about 
Girls education 

- Values and pedagogy align with this school - personal alignment with values 
of St Marys 

- Future focus direction for education 

- Strong sense of loyalty to the mission and the people of the school 

- Community development and focus -  has organised for parents to be 
involved in Leavers events, 1st XV rugby,  

- Fully involved in the community life of the school, co-curricular involvement 
is well understood and Rosanna has expectations of her Staff to be involved 
also. 

- Effective leadership of staff – has trained and developed 3 DRS or HOD RE for 
variety of Catholic schools in Auckland –  has a clear understanding of the 
common good approach to Catholic education 

- Effective change leadership – new initiatives in curriculum (7-10 
realignment), De La Salle values  - branding,  assisted in change of College 
Leavers events, Parent partnership events 



- Curriculum leadership – lead a large Faculty, ability to  attract quality staff, 
develops staff effectively through example and targeted PD 

 

 

 

 

3) What is their Achilles’ heel? Weakness? or, areas needing development? 

- First time principal - untested- lack of experience with BOT 

-  Her high expectations are not always met by others  

- Can over commit - enthusiasm and energy for the project can override personal well being 

- Can be quite direct and seek clarity about issues which sometimes can be misunderstood 

 

4) Any other comments that will help this BOT consider this applicant? 

- Well qualified academically and in her faith 

- Well rounded different experiences on how schools operate – understands schools,       
particularly Catholic schools 

- Strong aspirations to lead her own school – she would give it 100% 

- Wide and valuable support networks within the Catholic community 

- I believe that  Rosanna would be a strong candidate for the position of Principal 

 

 

 

 

 

 

 

 

 

 

 


